
Business Services
Partner & Manager Opportunities
•  Their Clients Love Them – So Will You

• Innovative Firm Awarded for Excellence

• Newcastle Lifestyle

Lawler Partners is a successful, growing and dynamic fi rm committed to excellence and outstanding client 
service. This commitment to client care has resulted in the fi rm winning two categories in the prestigious 
National BRW-St George Client Choice Awards 2006 earlier this year.

As a result of the fi rm’s outstanding growth and exciting plans for the future, two new positions are available 
within the Newcastle Business Services team.

You will be joining a strong, dynamic group and this Partnership opportunity will call on your entrepreneurial skills, 
technical expertise, personal commitment and high energy to establish and extend client relationships. You will 
be rewarded with the satisfaction of knowing you make a real contribution to the fi rm and also to clients through 
partnering with them for success.  To achieve this you must have a generalist background in business services 
that includes exposure to SME groups and corporates, working with clients on strategy, management issues, risk 
management, feasibility and succession as well as identifying client needs and managing delivery.  Aligned with 
the external focus of the role, you will also have a demonstrated ability to develop a high performing team through 
leadership, mentoring, development and project management in addition to a solid understanding of tax 
and structuring.

The Manager position offers you the opportunity to develop your skills and career in an innovative client focused 
environment in which you will be mentored for partnership opportunities in the mid-term.  You must have broad 
experience in business services, team management, leadership skills and a commitment to exceptional client service.

For more information and a confi dential discussion, contact Lisa Trapnell or Blaise Davis Habgood on 
+61 2 8243 0500 or forward your brief resume to the address below quoting Reference No 26311LF.

Bradman Recruitment – Level 6, 60 Carrington Street, Sydney 2000.
P: (02) 8243 0500  F: (02) 8243 0599  E: brg_159@bradmanrecruitment.com 
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Best Small Accounting Firm*
Best Small Professional
Services Firm*
*turnover under $20 million p.a.

fundraising 
manager
• Have you got what it takes? 
•  Unique opportunity with the Gay, Lesbian, 

Transgender & Bi-sexual Communities

This is your opportunity to establish a fundraising presence for ACON, 
the pre-eminent health promotion organisation in the gay, lesbian, 
bi-sexual & transgender communities in NSW with a central focus on 

HIV/AIDS.

Our marketing team is responsible for the delivery of ACON’s 
philanthropic and corporate income strategy to increase funding 
for non-government funded health education and health service 
provision projects in NSW. 

You are an experienced fundraiser who can implement industry 
best practice and can demonstrate success in promoting 

bequests, major gifts, corporate sponsorship and database 
marketing focusing on committed giving.

The challenge of this role will call on all your reserves of energy 
and enthusiasm – as well as demonstrate your understanding and 
commitment to ACON’s communities.

If this rare opportunity appeals to 
you then contact Richard Green 
for a confi dential discussion on 
02 8243 0570 or send your resume 
to ngo_8@ngorecruitment.com
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A divison of Bradman Recruitment

Franchise Members of CareersMultiList.com.au

“strategic, organisational & operational responsibilities”

Established in 1985, St George Community Housing Co-operative Limited 
is a not for profit government funded community housing provider and 
with 1300 properties under management is the biggest CHI in the state.  
With a staff of 20 and a committed professional board they are poised for 
further growth.

Reporting to the CEO, this newly created role will work closely with the 
Board and provide strategic leadership and direction to ensure all policies 
and requirements involving accounting, financial, statutory and systems 
are implemented, maintained and enhanced.  The analysis, costing and 
feasibility of new projects and business initiatives, along with balance 
sheet and cash flow management are also key functions.

The ideal candidate will have empathy to social justice and a strong desire 
to assist the community, along with a minimum of 10 years experience 
in a senior level financial management role. Appropriately qualified, you 
will also need to demonstrate  your commercial acumen, your ability 
to be hands-on, to lead a team and have the influence, presence  and 
communication skills needed to influence those around you. Finally, we 
require a clear thinker with strong conceptual and analytical skills who can 
assist the CEO to drive change through the business. Previous experience 
in the community services sector, asset management or property 
management/re-development would be highly regarded.  

Please reply (email preferred to info@trakrecruiting.com) 
in confidence quoting reference T10015. Initial enquiries to 
Garry Connell on (02) 9232 1710.

chief financial 
officer

• Suit mature 
NIA, CPA/CA

•  Competitive 
Package

St George 
Community Housing


