
general manager,  
people & culture 
• �Change leader

MTC empowers Sydney’s disadvantaged people to reach their full 
potential through the delivery of high quality employment, training  

and support programs. Having grown from 50 to 500 staff and  
30 offices Sydney wide in 5 years, MTC has created this key 

position to strengthen their commercial and social success  
by building capability to support future growth.

Engaging and empowering key stakeholders, you will  
lead and develop key human resource strategies that 
meet the future needs, mission and values of the 
organisation. This hands-on role will influence change 

through well developed and innovative business plans  
that attract, retain and develop talent for the future. 

You have a relevant tertiary qualification as well as at least ten 
years HR management experience and can demonstrate your 

expertise delivering complex commercial and social human 
resources outcomes. 
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If enriching lives and benefiting communities 
appeals to you then please contact  
Richard Green on 02 8243 0570 or submit 
your resume to cv@ngorecruitment.com 
quoting Ref: 30394. A division of Bradman Recruitment


